School Committee Policy Review Subcommittee
Monday, March 14, 2022
5:00 PM - 6:30 PM
Remote via Zoom
Policy Review Subcommittee members present: David Pearlman (Chair), Andreas Liu,
and Jennifer Monopoli.
Policy Review Subcommittee members absent: Valerie Frias.
Other School Committee members present: Helen Charlupski.
School Staff present: Linus Guillory and Robin Coyne.
Mr. Pearlman called the meeting to order at 5:00 PM.
1) Discussion of Draft Restraint Policy
Mr. Pearlman reviewed proposed changes to the proposed Public Schools of Brookline
(PSB) Restraint Policy (Attachment A), including the addition of definitions and changes
to the language on recording, reporting, and training. Members suggested the following:
include more specific time limits for notification (notify parents/caregivers/guardians as
soon as practicable and no later than within 24 hours, with written report within five
business days); require that students and staff who witness administration of a physical
restraint be offered social-emotional supports; consider ways to enhance data recording
and reporting; and define time-out. Dr. Guillory will get input on the proposed changes
from Special Education staff. Special Education Parent Advisory Council (SEPAC)
Interim Co-Chair Faith Dantowitz expressed support for including more specific time
limits for notification. Mr. Pearlman will present a revised draft to the Subcommittee on
March 22, 2022.
2) Discussion of Draft Sustainability Policy
Mr. Pearlman reviewed proposed changes to the draft PSB Sustainability Policy
(Attachment B), including the new Section on Transportation and changing short-term
prices to short-term financial costs. The Subcommittee discussed the new language on
Transportation: asked whether the language could have financial implications for the
District (was noted that the language is promote and explore, and is not a requirement);
asked about the status of the Town’s Transportation Demand Management Plan; and
suggested adding consideration of walkability in program placement. Scott Ananian
suggested adding language on equity. Members suggested changing the word
incentivizing to encouraging. The School Committee will be considering the proposed
Policy on March 24, 2022.
Brookline High School student Ezra Kleinbaum spoke in support of retaining the
language currently in the Policy: The District will promote sustainable food consumption
by moving away from unsustainable foods, including but not limited to meat, poultry, and
fish. The district will instead move towards and promote plant-based food options.
Nutritious vegetarian entrees shall be available at every meal.
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3) Discussion of Draft Pesticides Policy (Recommended Modifications from
Department of Public Works)
Mr. Pearlman commented that the School Committee approved a new PSB Pesticide
Policy on February 17, 2022. After the vote, the Department of Public Works submitted
some suggested edits (Attachment C). Mr. Pearlman recommended incorporating the
proposed changes. He noted that Ms. Nobrega has suggested merging the PSB Pesticide
Policy and the PSB Policy on Environmentally Friendly Products. Members requested
more information on the Massachusetts Children’s and Families Protection Act. The
School Committee will be considering the proposed Policy changes on March 24, 2022.
4) Discussion of Draft Equity Policy
Mr. Pearlman referred to the revised Draft PSB Equity Policy (Attachment D). He is
waiting for feedback from the Administration.
5) Discussion of Town Meeting Warrant Articles
Mr. Pearlman referred to the 2022 Annual Town Meeting Warrant Article Index
(Attachment E). On March 22, 2022, the Subcommittee will be discussing a
recommendation on which Articles should be considered by the full School Committee
for a possible Public Hearing and Statement to Town Meeting. Possible Articles for
consideration include: Article 8. Annual (FY 2023) Budget Appropriations (Advisory
Committee), Article 9. Amend Article 4.8 of the Town’s General By-Laws to adjust
calculation of Living Wage (Human Resources), Article 12. Amend Article 3.14 of the
Town’s General By-Laws to revise the citizen complaint process. (CDICR), Article 13.
Amend Article 5.5, 10.2 and 10.3 of the Town’s General By-Laws to revise
corresponding references found in article 3.14 related to the citizen complaint process.
(CDICR), Article 23. Resolution to create an Athletic Field Surface Task Force (Toffel),
Article 24. Amend the Town’s General By-Laws pertaining to Artificial Turf Surfaces.
(Richmond et.al), and Article 25. Amend the Town’s General By-Laws to ban single use
plastics. (Richmond et.al). Article 7. Authorize the acceptance and granting of easements
in the areas of 19-21 Brington Road and 22 Tappan Street is a legal matter and will likely
not require a School Committee Statement.
Brookline High School student Jay Sweitzer-Shalit spoke in support of School
Committee consideration of Article 28. Home Rule Petition to expand local voting rights
to sixteen and seventeen year-olds and Article 29. Home Rule Petition to expand local
voting rights to permanent legal residents (Sweitzer-Shalit et. al) (Town Meeting
considered the same Article in 2019).
6) New Business
The next meeting of the Policy Review Subcommittee will take place on March 22, 2022.
Mr. Pearlman reported that Finance Subcommittee Chair Mariah Nobrega suggested a
Joint Meeting of the Finance and Policy Review Subcommittees to discuss proposed
changes to PSB Fiscal Policies, including the PSB Policy on Financial Assistance. This
meeting is likely to occur in April 2022.
The meeting adjourned at 6:30 PM.
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PHYSICAL RESTRAINT POLICY 3.14.22 Draft
I. Introduction
It is the policy of the Brookline School Committee to promote a safe and productive
workplace and educational environment for its employees and students, and to ensure that
every student in the Brookline Public Schools is free from the use of physical restraint
that is consistent with the Massachusetts Department of Elementary and Secondary
Education regulations, and that physical restraint shall only be used with extreme caution
as a last resort in emergency situations, supervised, after other lawful and less intrusive
alternatives have failed or been deemed inappropriate.
We believe in preventive and positive approaches to discipline with interventions and
consequences aimed at addressing the causes of misbehavior, resolving conflicts, meeting
students’ needs, and keeping students in school. We believe it is the responsibility of all
school staff, students, families, and the community to contribute to a school community
that promotes a safe, secure, and learning environment. Preventive and positive discipline
is a shared responsibility for students, administrators, teachers, families, and the
community. School personnel shall only administer a physical restraint as a last resort
when it is needed to protect a student and/or a member of the school community from
imminent, serious, physical harm. When a physical restraint needs to be administered,
school personnel shall seek to prevent or minimize any harm to the student as a result of
the use of the physical restraint. School personnel shall further ensure that the physical
restraint is supervised by another adult as quickly as practicable.
This policy shall not be construed to limit the protection afforded to publicly funded
students under other federal and state laws, including those laws that provide for the
rights of students who have been found eligible to receive special education
services. Additionally, this policy shall not be construed to preclude any teacher,
employee or agent of a public education program from using reasonable and necessary
force to protect students, other persons or themselves from assault or imminent, serious,
physical harm.
The Superintendent will develop written procedures and guidelines related to this policy
identifying:
• Appropriate responses to student behavior that may require immediate
intervention;
• Alternative methods that should be used first when seeking to prevent student
violence, self-injurious behavior and/or de-escalating potentially dangerous behavior
occurring among groups of students or with an individual student, including
alternative methods in emergency situations that avoid resorting to physical restraint.
• Methods for engaging parents in discussions about restraint prevention and use
of restraint solely as an emergency procedure;

• A statement prohibiting: medication restraint, mechanical restraint, prone restraint
unless permitted by 603 CMR 46.03(1)(b), seclusion, and the use of physical
restraint in a manner inconsistent with 603 CMR 46.00;
• A process for obtaining Principal/Head of School approval for a time out
exceeding 30 minutes.
II. District's Physical Restraint Procedures
A. Definitions
"Consent" shall mean agreement by a parent/guardian/caregiver who has been fully
informed of all information relevant to the activity for which agreement is sought, in their
native language or other mode of communication, that the parents/guardians/caregivers
understand and agree in writing to the carrying out of the activity, and understand that the
agreement is voluntary and may be revoked at any time. The agreement describes the
activity and lists the records (if any) which will be released and to whom.
"Restraint" shall mean limitation on a student's physical movement using force against
the student's resistance.
"Physical restraint" shall mean direct physical contact that prevents or significantly
restricts a student's freedom of movement. The term physical restraint does not include
prone restraint, mechanical restraint, or medication restraint. Additionally, physical
restraint does not include: providing brief physical contact, without force, to promote
student safety or limit self-injurious behavior, providing physical guidance or prompting
when teaching a skill, redirecting attention, providing comfort, or a physical escort.
"Physical escort" shall mean a temporary touching or holding, without the use of force, of
the hand, wrist, arm, shoulder, or back for the purpose of inducing a student who is
agitated to walk to a safe location.
"Mechanical restraint" shall mean the use of a physical device to restrict the movement of
a student or the movement or normal function of a portion of their body. A protective or
stabilizing device ordered by a physician shall not be considered a mechanical
restraint. The use of a mechanical restraint is prohibited unless explicitly authorized by
the student’s physician and consented to in writing by the parents/guardians/caregivers of
the student.
"Seclusion" shall mean the involuntary confinement of a student alone in a room or area
from which the student is physically prevented, or reasonably believes they will be
prevented, from leaving. Seclusion does not include a time-out as defined in 603
CMR 46.02. The use of seclusion is expressly prohibited.
"Time-out" shall mean a behavioral support strategy in which a student temporarily
separates from the learning activity or the classroom, either by choice or by direction
from staff, for the purpose of calming.

"Medication restraint" shall mean the administration of medication for the purpose of
temporarily controlling behavior. The use of medication restraint is prohibited unless
explicitly authorized by a physician and consented to by the parents/guardians/caregivers
of the student.
"Prone restraint" shall mean a restraint in which a student is placed face down on the
floor or another surface, and physical pressure is applied to the student's body to keep the
student in the prone position. The use of prone restraint is expressly prohibited.
"Principal/Head of School" shall mean the instructional leader of a public education
school program or designee.
B. Use of Restraint
Any physical restraint shall be limited to the use of such reasonable force as is necessary,
for the least time necessary, to protect a student or another member of the school
community from assault or imminent, serious, physical harm. A physical restraint may
only be administered by school personnel who have been properly trained in the use of
physical restraint.
C. Other Limitations on Use of Restraint
The following practices are expressly prohibited: (i) use of restraint inconsistent with the
provisions set forth Section II (B) above (ii) use of physical restraint as a means of
discipline or punishment, as a response to the destruction of property or disruption of
school order, as a response to a student's refusal to comply with a school rule or staff
directive, or as a response to verbal threats when those actions do not constitute a threat
of imminent, serious, physical harm;(iii) use of prone restraint; (iv) use of mechanical
restraint; (v) use of medication restraint that has not been approved by a physician or
consented to by the student's parents/guardians/caregivers; (vi) use of restraint when a
student cannot be safely restrained; and (vii) continued use of restraint when students
indicate that they cannot breathe, or appear to be in severe distress (including but not
limited to: difficulty breathing, sustained or prolonged crying and coughing).
D. Proper Administration of a Physical Restraint
Only trained school personnel shall administer physical restraints. Trained school
personnel are those individuals who have received either the in-depth training detailed
below, or who have received the required basic training detailed below.
The administration of the physical restraint shall be witnessed by at least one adult, as
quickly as practicable, who does not participate in the physical restraint. When
administering a physical restraint, school personnel shall use only the amount of force
necessary to protect the student or others from physical injury. Program staff shall review
and consider any known medical or psychological limitations, known or suspected
trauma history, and/or behavioral intervention plans regarding the use of physical
restraint on an individual student.
During the administration of a restraint, school personnel shall monitor the physical
status of the student, including skin color, temperature and respiration. Any and all

restraint shall be immediately released upon a determination by the school personnel
administering the restraint that the student is no longer at risk of causing imminent
physical harm to themselves or others. Additionally, restraints shall be administered in
such a way as to prevent or minimize physical harm.
At any time during the administration of a physical restraint, school personnel shall seek
to contact the Office of Student Services behavioral specialists, or the Crisis Intervention
Team, or take other steps to seek medical assistance if it appears that the student is
demonstrating significant physical distress.
E. Reporting Requirements
At an appropriate time after a student has been released from a restraint, the restraining
staff member shall:
a. review the restraint with the restrained student and relevant staff to address the
behavior that precipitated the restraint;
b. review the incident with a supervisor to discuss whether proper restraint
procedures were followed;
c. notify the Office of Student Services and principal/head of school in timely
fashion;
d. notify the parents/caregivers/guardians in timely fashion.
F. Records Maintenance
a. Every use of physical restraint shall be documented in writing and reported to
the Office of Student Services and the immediate supervisor of the principal/head
of school, including a basic description of what transpired, the name of the
student restrained, the name of the staff member who restrained the student, the
name(s) of any other staff member(s) who observed the restraint, and the name(s)
of any other witnesses.
c. The principal/head of school shall maintain ongoing records of all reported
instances of physical restraint. In order to ensure equitable implementation of this
policy, both the principal/head of school and the Office of Student Services shall
keep records of all uses of restraint, including relevant demographic data on
students involved in any action reported under this policy. This data shall be
regularly reviewed by the Superintendent to provide constructive feedback on the
policy and PSB practice, and a summary shall be made available to the School
Committee at least once per year by the penultimate School Committee meeting
in June.
III. District's Training Requirements
A. For All Program Staff
Staff shall receive annual training, within the first month of the school year or their
employment, consisting of the following: (a) this policy and related procedures and

guidelines developed by the Superintendent or designee; (b) interventions that may
preclude the need for restraint, including de-escalation of problematic behaviors and
other alternatives to restraint in emergency circumstances, including use of time-out as a
behavior support strategy distinct from seclusion; (c) when behavior presents an
emergency that requires physical restraint, the types of permitted physical restraints and
related safety considerations, including information regarding the increased risk of injury
to a student when any restraint is used, in particular a restraint of extended duration; (d)
administering physical restraint in accordance with known medical or psychological
limitations and/or behavioral intervention plans applicable to an individual student,
including known or suspected trauma history; (e) the role of the student, staff and family
in preventing use of restraint; and (f) identification of program staff who have
received in-depth training pursuant to 603 C.M.R. 46.03(3) in the use of physical
restraint. See 603 C.M.R. 46.03(2).
B. For Staff Authorized to Serve As A School-Wide Resource on the Proper
Administration of Physical Restraints
At the beginning of each school year, the principal/head of school of each school shall
identify program staff that is authorized to serve as a school-wide resource to assist in
ensuring proper administration of physical restraint. The content of the in-depth training
shall be thorough and competency-based. See 603 C.M.R. 46.03(3) and 46.03(4).

Sustainability Policy (Draft)
The Public Schools of Brookline (PSB) values sustainability and is committed to practices that
support a healthy environment for present and future generations, and inspire students to be good
stewards of the Earth and its people. The District will prioritize conservation of resources, carbon
neutrality, and environmental education in concert with fiscal responsibility, health, and safety
including:
Education & Engagement: The District will cultivate an understanding of environmentally
sustainable practices and their urgency in units of study and courses, pedagogies, and through
extracurricular organizations, clubs and teams.
Energy Conservation: The District will seek out opportunities for energy conservation, energy
efficiency, and deployment of renewable energy technologies to capture both cost savings and
reduced carbon emissions for the District.
Food Services: The District will promote student health; sustainable agriculture; environmental
restoration through gardening, recycling, and composting; and the well-being of food chain
workers across all food services activities. The District will promote sustainable food
consumption by moving away from unsustainable foods, including but not limited to meat,
poultry, and fish. The district will instead move towards and promote plant-based food options.
Nutritious vegetarian entrees shall be available at every meal.
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High Performance School Buildings: The District will provide a healthy and safe environment
for students and staff to support an excellent education through best practices in management of
high performance buildings, including protection of indoor air quality (IAQ), green cleaning, and
integrated pest management (IPM).
Local Resources: The District will promote consumption of local water and other goods,
minimizing the importation of resources already available to the community. The District will
encourage students to do the same through example and outreach.
Resource Conservation: The District will promote resource conservation and efficient use of
resources, including waste reduction for water, food, paper and other resources (e.g. not
distributing single use water bottles at events). The District will establish business procedures
that give priority to environmentally preferable products and practices, and that consider
environmental and social costs as well as short-term financial costs.
Transportation: The District will promote and explore measures supporting transport
sustainability, such as expanding its electric vehicle fleet, retrofitting existing vehicles with
technologies that reduce emissions, reducing idling time, adjusting bus schedules and routes to
improve travel efficiency, reducing unnecessary trips, reducing solo automobile trips to shared
destinations, incentivizing use of public transportation, and encouraging walking, cycling, and
use of human powered vehicles or other pedestrian conveyances where appropriate. The District
will collaborate with town and state partners to maintain a transportation infrastructure at or near
school properties that supports sustainable modes of travel.
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Pesticide Policy-3.14.22 Draft
It is the policy of the Brookline School Committee to promote the health and safety of our school
communities by minimizing the use of toxic pesticides to the greatest extent practicable and to
manage pests in and around schools in a manner that protects human health, maintains the
integrity of school buildings and grounds, and preserves the environment. The Public Schools of
Brookline (PSB) are committed to the sustainable management of pests through the use of sound
Integrated Pest Management (IPM), or its equivalent, that focuses on eliminating pest access to
food, water and shelter in and around our schools. In addition PSB is committed to comply with
the Massachusetts Children’s and Families Protection Act.
Integrated pest management is a comprehensive process that utilizes information about plants,
pests and the environment to plan and implement management tactics in overall strategies to
keep pests below levels that cause damage. For the PSB, integrated pest management specifically
involves cooperative regular monitoring of plant material and pest levels, and prohibiting toxic
pesticides, including glyphosate and 2,4-D, unless as a last resort in emergency situations when
other means of control are ineffective, or economically unfeasible.
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Proper grounds management techniques reduce stress and encourage good health in plants. These
include proper planning and cultural practices, such as watering, fertilizing, mowing, core
aeration, pruning and mulching. It is important that these practices be done at proper times and
intervals.
A pesticide is an EPA regulated substance or mixture of substances intended to prevent, destroy,
repel, or mitigate pests or used as a plant growth regulator. This includes insecticides used
against insects, herbicides used against weedy or other plants, fungicides used against fungi, and
antibiotics or bactericides used against bacteria.
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Pesticides may be used when:
1. Students or employees are experiencing significant discomfort or unsafe conditions; and
the use of toxic pesticides is essential to mitigation.
2. Damage is occurring to a tree, shrub, plant, grounds or facilities; and cultural and
biological methods have been used unsuccessfully, or to a great degree of certainty would
likely be unsuccessful if deployed.
3. Population dynamics of pests indicate that significant increases in pest problems are
inevitable and only toxic pesticide use presents as a viable option to decrease the pest
population.
4. Approved under the conditions of the Children’s and Families Protection Act
The district's grounds maintenance contractor/staff/partner(s) must:
1. Institute or maintain a grounds management program which encourages healthy plants.
This will include proper timing and scheduling of watering, fertilizing, mowing, core
aeration, pruning, and mulching (to minimize stress of plants thus reducing susceptibility
to insects, disease and weeds).
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2. Evaluate grounds management practices and pest control procedures on an ongoing basis.
Revise practices as needed to gain from past experiences and new techniques.
When it is necessary that pesticides be applied, the contractor/staff/partner(s) must:
1. Keep records regarding the application, as required by Massachusetts law.
2. Use the least toxic “minimum risk” and effective pest control measures when
economically feasible. The U.S. Environmental Protection Agency maintains a list of
pesticide ingredients considered “minimum risk.”
3. Apply pesticides when the impacted wing of a school is not in session.
4. Post notification signs in accordance with Massachusetts law.
5. Notify building administrators at least 48 hours in advance, unless the situation
necessitates immediate application, in which case the Superintendent or designee must
provide prior authorization.
6. Receive emergency waiver approval from the Brookline Director of Public Health when
applicable.
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Brookline Equity Policy
The Public Schools of Brookline (PSB) are committed to creating and sustaining learning and working
environments enriched and improved by the contributions, perspectives, and presence of a diverse staff
and student body. The district endeavors to ensure that student and staff experiences are equitable
across all demographic groupings, including age, ethnicity, gender, gender identity and expression,
learning differences, linguistic ability, national origin, physical ability, religion, sexual orientation, and
socioeconomic status. The district is committed to rectifying to the greatest extent possible any systems,
policies, procedures, and biases at all levels, whether conscious or unconscious, that contribute to the
perpetuation of achievement gaps, opportunity gaps, and disproportionality. Intense focus shall be paid
to any disparities correlated with demographic traits.
Students: As the district considers it the right of all students to receive a welcoming, high-quality,
equitable education, the Public Schools of Brookline (PSB) shall identify and address disparities in
educational experiences and outcomes in order to improve academic opportunities and performance, as
well as social experiences.
Staff: As the district values a diverse, inclusive, and culturally responsive workforce, the Public Schools of
Brookline (PSB) shall examine practices and patterns in recruitment, hiring, retention, and employment
experiences to ensure that they comport with the district’s commitment to equity.
The Superintendent, or designee(s), shall promulgate protocols in furtherance of the district’s objective
to attain equity. These protocols shall be regularly reviewed and revised, as necessary, to reflect district
needs and best practices.
At least once per academic year, the Superintendent, or designee(s), shall present an update to the
School Committee on the district’s progress with equity initiatives.
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ANNUAL TOWN MEETING
INDEX

ARTICLE NO.

TITLE

1.

Appointment of Measurers of Wood and Bark. (Select Board)

2.

Approval of Collective Bargaining Agreements. (Human Resources)

3.

Annual authorization of Compensating Balance Agreements. (Treasurer/Collector)

4.

Report on the close-out of special appropriations / Bond Authorization Rescission.
(Select Board)

5.

Approval of unpaid bills of a prior fiscal year. (Select Board)

6.

Acceptance of legislation to increase certain property tax exemptions. (Assessors)

7.

Authorize the acceptance and granting of easements in the areas of 19-21 Brington Road
and 22 Tappan Street. (Department TBD)

8.

Annual (FY23) Budget Appropriations Article. (Advisory Committee)

9.

Amend Article 4.8 of the Town’s General By-Laws to adjust calculation of Living Wage
(Human Resources)

10. Transfer of funds to support developing of Comprehensive Plan
11. Approval of an increase in the Cost of Living Adjustment (COLA) base for retirees from
$12,000 to $13,000 pursuant to Section 103(j) of Massachusetts General Laws, Chapter
32. (Retirement Board)
12. Amend Article 3.14 of the Town’s General By-Laws to revise the citizen complaint
process. (CDICR)
13. Amend Article 5.5, 10.2 and 10.3 of the Town’s General By-Laws to revise
corresponding references found in article 3.14 related to the citizen complaint process.
(CDICR)
14. Amend Article 9.05 of the Town’s Zoning By-Laws pertaining to Conditions for
Approval of Special Permits to expressly authorize the Zoning Board of Appeals to
attach conditions related to construction impact mitigation. (Planning and Community
Development Department)
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15. Amend the Zoning Map and portions of Articles 2 – 5 of the Town’s Zoning By-Laws
pertaining to two proposed Overlay Districts in the Boylston Street Corridor – Brington
Road to High Street/ Washington Street. (Planning and Community Development
Department)
16. Amend Article 4.07 – Table of Use Regulations of the Town’s Zoning By-Laws to
provide a minimum depth to required ground floor non-residential space in multi-family
buildings that are located in Local Business (L) and General Business (G) Zoning
Districts. (Planning and Community Development Department)
17. Amend Article 6 of the Town’s Zoning By-Laws to increase the requirements for
electric vehicle-ready parking spaces. (Planning and Community Development
Department)
18. Amend Articles 2 and 6 of the Town’s Zoning By-Laws pertaining to Bicycle Parking
and Design Regulations (Planning and Community Development Department)
19. Resolution regarding a Vision Zero Study Committee (Transportation Board)
20. Resolution regarding a Pedestrian-Friendly Lighting Policy (Trevvett)
21. Resolution regarding the Community Choice Aggregation Program (Lescohier et. al)
22. Amend the Town’s General By-Laws to restrict the sale or distribution of products
containing Fluorinated Hyrdocarbons or PFAS (Per- and Polyfluorinated Alkyl
Substances). (Richmond et.al)
23. Resolution to create an Athletic Field Surface Task Force (Toffel)
24. Amend the Town’s General By-Laws pertaining to Artificial Turf Surfaces. (Richmond
et.al)
25. Amend the Town’s General By-Laws to ban single use plastics. (Richmond et.al)
26. Amend Article 3.16 of the Town’s General By-Laws pertaining to the Park and
Recreation Commission (Brown et. al)
27. Amend Article 8.31 of the Town’s General By-Laws pertaining to leaf blowers (Warner
et. al)
28. Home Rule Petition to expand local voting rights to sixteen and seventeen year-olds
(Sweitzer-Shalit et. al)
29. Home Rule Petition to expand local voting rights to permanent legal residents (SweitzerShalit et. al)
30. Resolution regarding eliminating the parking requirement at the Kent/Station Street
Senior Affordable Housing Development (Wachter et. al)
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31. Resolution regarding opposition to the state ballot question on defining and regulating
App-Based Drivers (Black)
32. Resolution regarding calling for an end to the US embargo of Cuba (Black)
33. Amend Article 2.1 of the Town’s General By-Laws pertaining to Codifying the Town
Meeting Handbook (Ananian et. al)
34. Resolution regarding transparency during Town Meeting deliberations (Silbaugh et. al)
35. Resolution regarding the TMM Email List (Vogt et. al)
36. Reports of Town Officers and Committees. (Select Board)
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2022 ANNUAL TOWN MEETING WARRANT REPORT
The Select Board and Advisory Committee respectfully submit the following report on Articles
in the Warrant to be acted upon at the 2022 Annual Town Meeting to be held on Wednesday,
May 24, 2022 at 7:00 p.m.

Note: The following pages of this report are numbered consecutively under each article.
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