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RECORD OF THE REGULAR MEETING OF THE BROOKLINE SCHOOL
COMMITTEE ON WEDNESDAY, JUNE 2, 2021 AT 6:00 PM (REMOTE VIA
ZOOM). STATUTORY NOTICE OF THIS MEETING WAS FILED WITH THE
TOWN CLERK.
School Committee Members Present: Suzanne Federspiel (Chair), David Pearlman (Vice
Chair), Dimitry Anselme, Helen Charlupski, Susan Wolf Ditkoff, Steven Ehrenberg,
Andreas Liu, Jennifer Monopoli, and Mariah Nobrega. Also present: James Marini,
Casey Ngo-Miller, Claire Gallion, and Robin Coyne.
Others present: Senior Director of Data and Strategy Erin Cooley and Senior Director of
Curriculum and Instruction Michelle Herman.
Ms. Federspiel called the meeting to order at 6:00 PM.
1.

ADMINISTRATIVE BUSINESS
a. Consent Agenda
ACTION 21-53
On a motion of Ms. Nobrega and seconded by Mr. Anselme, the School
Committee VOTED UNANIMOUSLY (by roll call) to approve the items
included in the Consent Agenda.
i. Past Record: May 26, 2021 School Committee Meeting

b. Possible Votes on Authorized Signatures
Ms. Federspiel referred to Ms. Normen’s May 20, 2021 memo regarding
authorized signatures (Attachment A).
ACTION 21-54
On a motion of Ms. Federspiel and seconded by Dr. Liu, the School Committee
VOTED UNANIMOUSLY (by roll call) to designate Donna Chisholm, Budget
Analyst/Accounts Payable Manager, to be the authorized signature for Accounts
Payable batches/warrant during the vacancy of the School Business
Administrator.
ACTION 21-55
On a motion of Ms. Federspiel and seconded by Mr. Pearlman, the School
Committee VOTED UNANIMOUSLY (by roll call) to designate the
Superintendent to be the authorized signature for all contracts after all legal and
policy requirements are met until the School Business Administrator position is
appointed and filled.
2.

REPORT ON DISPROPPORTIONALITY IN SPECIAL EDUCATION
Ms. Ngo-Miller provided a report on disproportionality in special education
(Attachment B). The Public Schools of Brookline (PSB) have a significantly
disproportionate number of African American/Black students with a Specific Learning
Disability (SLD). SLD is one of the disability categories that qualifies a student for
special education. Ms. Ngo-Miller provided some background and context including
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1) student data and profiles (noted the over-representation of African American/Black
and Latinx students in special education) and 2) the route to special education (referral
sources to special education evaluation may be direct or from Child Study Teams-CTSs;
after the evaluation, there is a determination of eligibility). Ms. Ngo-Miller elaborated on
steps already taken to respond to significant disproportionality (learned about significant
disproportionality and Brookline’s data snapshot; conducted analysis of strengths,
weaknesses, opportunities, and threats; conducted root cause analysis; and action
planning). The root cause analysis highlights the need for cultural proficiency (traumainformed practices, culturally responsive practices, and implicit bias) and the need for
review of the tiered system of supports PreK-12 (CST training, processes, and
procedures; identification of criteria for SLD; Tier 1 instruction; and interventions). The
Action Plan includes training, a review of existing structures and processes, and changes
(including a recommitment to the district goal of equity, programmatic and systematic
adjustments, and regular updates to the community via School Committee meetings).
The district needs a comprehensive approach that explicitly states that addressing this
issue is a priority.
In response to comments and questions, Ms. Ngo-Miller elaborated on the
following: data showing disproportionality; direct vs CTS referrals; access to
interventions once an Individualized Education Program (IEP) is in place; coordination of
Response to Intervention (RTI) Training; coordination between special education and
general education; and coordination with district programs, e.g., METCO.
School Committee Comments:
 Differentiation helps students who are struggling, but also benefits students who
need more challenge.
 Need to ensure that training and professional development are offered to new
staff.
 Noted district’s past work with the Minority Student Achievement Network
(MSAN) and students’ work on student discipline disparities.
 Requested historical data on special education disproportionality in referrals,
including breakdowns by school and grade.
 Requested a copy of the letter from the Department of Elementary and Secondary
Education.
 Need to become more comfortable naming systemic racism as a driver of overrepresentation of Black/Latinx students in special education, and identify the
systems, structures, and processes that are creating racist outcomes. Instruction
needs to be trauma informed and educators need to understand the trauma they are
being asked to respond to. Need input and investment of staff and parents/
guardians most proximate to this issue at the individual and system levels, and
need to understand students’ perspective and get their input.
 Need to define what success looks like.
 Drill down to target resources where they are most needed. Reassess current
students with IEPs.
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Addressing disproportionality shouldn’t mean that students don’t get the services
they need.
Important to understand and address the whole child and family needs.
Consider expanding the Brookline Early Education Program (BEEP).
Noted that Asian students are under-represented. Ensure that all students have
access to needed services.
Requested data from comparable districts.
Suggested that the School Committee participate in Anti-Bias training, and that
this issue be incorporated into school leadership goals.
Brookline should take a leadership role in addressing this issue.
Anecdotal information is also important; some data is culturally biased.
Important to identify each student’s strengths.
Keep the School Committee updated and inform the members if the district is at
risk. The district is committed to this work, and wants to support it.
Requested that Ms. Ngo-Miller report back to the School Committee in October.

INTERIM SUPERTINTENDENT’S REPORT
Dr. Marini reported that the Brookline High School Graduation will be held on
June 6, 2021. COVID Pool Testing is scheduled to end on June 9, 2021. Dr. Marini
expressed his appreciation to the team responsible for this program, including
Coordinator of School Health Services Tricia Laham, the School Nurses, and Ms.
Ditkoff. Dr. Marini provided an update on the Superintendent transition process.
3.

4.
PUBLIC COMMENT
Abby Erdmann, member of Brookline for Racial Justice and Equity (BRJE), spoke of the
need to get comfortable using the words racism and anti-racism and to have a shared
vocabulary in order to correctly diagnose and address structural issues behind
disproportionality. She discussed universal problem solving tools; noted Brookline
programs that have already been put in place, e.g., Calculus Project and Alternative
Choices in Education (ACE); recommended that the School Resource Officer (SRO)
Program be eliminated; and suggested getting input from those most impacted. In the
coming weeks, BRJE will be submitting a list of recommendations to the School
Committee, Superintendent, and Union.
Ryan Black spoke in support of ending SROs. He spoke to the argument that pre-existing
relationships with SROs help funnel students away from the criminal justice system. A
pre-existing relationship should not be necessary and the goal should be to funnel all
students away from the criminal justice system. Funds could be better spent elsewhere,
e.g., more social workers and guidance counselors in the schools.
POLICY REVIEW SUBCOMMITTEE’S PRELIMINARY REPORT ON
SCHOOL RESOURCE OFFICERS (SROs)
Mr. Pearlman provided an update on the Policy Review Subcommittee’s
consideration of SROs. The Subcommittee requested that Senior Director of Data and
5.
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Strategy Erin Cooley gather information from stakeholders about the SRO program in
order to inform recommendations moving forward. Ms. Cooley provided an overview of
the anonymous voluntary survey of Grade 6-12 Staff and Students (Attachment C). She
explained data limitations and reviewed response rate and results. The first question on
the survey asked whether respondents knew that an SRO is a police officer. 70% of
students responded that they did not know SROs are police officers, compared to 17% of
staff. 30% of students reported that they knew their school had an SRO, compared to
66% of staff. Among those who reported awareness of SROs in their school buildings,
only 15% of students strongly agreed that SRO presence made them feel safer (54%
disagreed or strongly disagreed). By more than double (31%), staff respondents strongly
agreed that students feel safer with SROs in the buildings. This suggests that adult
perceptions of student feelings on safety with SROs do not align with actual student
perceptions. While a majority of students, irrespective of race, who knew about SROs in
their school buildings disagreed or strongly disagreed that they feel safer with SROs, the
percentage of African-American/Black and Latinx students who disagreed or strongly
disagreed was even greater: 66%. Only 3% of African-American/Black and Latinx
students strongly agreed that SROs make them feel safer. Looking at Asian and White
students only, 55% disagreed or strongly disagreed that SROs make them feel safer.
The School Committee discussed the survey results (as well as consideration of
previous input from stakeholders and community members, the history of SRO programs,
and scholarly research). Members were not in favor of continuing the SRO Program.
Comments included the following: the fact that 70% of respondents did not know about
the SRO program suggests limited efficacy; a majority of high school students
disagreeing that they feel safer around SROs, and disagreeing that they feel comfortable
talking to SROs, is concerning, and that these numbers are even more pronounced in
African-American/Black and Latinx student responses makes swift reform all the more
important; not comfortable having uniformed armed police in the schools; would like to
hear more from the principals on what SROs add; would be helpful to fully understand
the purpose/goals of SROs so that the district could determine the best way to meet these
goals; SROs are funded through the Police Budget so the School Committee can’t
transfer the funds to another purpose (but the School Committee can decide whether or
not to have SROs in the School buildings); if the SRO positions did not exist now, the
School Committee would not create them; and the State no longer requires SROs.
Members stressed that these comments are not intended to disparage the current SROs
who are good people with good intentions.
The Policy Subcommittee will meet on June 7, 2021 and June 14, 2021 to
continue discussion of SROs and develop a draft statement for School Committee
consideration on June 14, 2021. The Select Board has requested a School Committee
recommendation prior to its June 15, 2021 deliberation.
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6.

SUBCOMMITTEE AND LIAISON REPORTS
a. Capital Improvements
Ms. Charlupski reported that the Select Board approved the Guaranteed
Maximum Price (GMP) Contract with Gilbane, Inc. for the Driscoll Project. The Pierce
School Educational Plan and Space Summary will be presented to the School Committee
for a possible vote on June 14, 2021. Dr. Liu requested copies of the Driscoll and
Florence Ridley Ruffin School Educational Plans.
b. Additional Liaisons and Updates
Mr. Pearlman reported that Tom Barrasso has been appointed as the new Town
Director of Sustainability. Mr. Barrasso is very interested in collaborating with the
Schools on sustainability issues.
7.

NEW BUSINESS
There was no new business.

8.

PROPOSED EXECUTIVE SESSION
By unanimous roll call vote at 8:40 PM, the School Committee entered into
Executive Session pursuant to Massachusetts General laws chapter 30A section 21(a) for
the following purposes: Purpose 3, to discuss strategy with respect to collective
bargaining with the Brookline Educators Union (BEU) (Unit A, Unit B, and
Paraprofessionals) because the Chair declared that an open meeting may have a
detrimental effect on the bargaining or litigating position of the public body; and for
Purpose 7, to review and approve executive session minutes from the following meeting:
May 26, 2021. Ms. Federspiel announced that the meeting will not reconvene in open
session at the end of the Executive Session. By unanimous roll call vote at 9:15 PM, the
School Committee reconvened in public session for the purpose of adjournment.
9.

ADJOURNMENT
Ms. Federspiel adjourned the meeting at 9:15 PM.

Respectfully Submitted,
Robin E. Coyne, Executive Assistant
Brookline School Committee

THE PUBLIC SCHOOLS OF BROOKLINE
BROOKLINE, MASSACHUSETTS 02445
PHONE 617-730-2425
FAX 617-730-2108

V. JAMES MARINI
INTERIM SUPERINTENDENT OF SCHOOLS

MARY ELLEN NORMEN
DEPUTY SUPERINTENDENT FOR ADMINISTRATION & FINANCE

TO:

Jim Marini, Interim Superintendent
Suzanne Federspiel, School Committee Chair
David Pearlman, SC Policy Sub Committee Chair
Mariah Nobrega, SC Finance Sub Committee Chair
Helen Charlupski, SC Capital Sub Committee Chair
FROM: Mary Ellen Normen, Deputy Superintendent for Administration and Finance
DATE: May 20, 2021
RE:
Authorized Signature Policy during vacancy of the Deputy Supt. for Administration & Finance

Please request the School Committee vote the following prior to June 30 to be available as needed during
the Deputy Superintendent for Administration and Finance personnel transition.
Warrants: On a weekly basis, there is a need for accounts payable batches to be reviewed and signed.
The policy states “Alternate Signatures: The Superintendent will sign Payroll Warrant and accounts
payable batches/Warrants should there be a vacancy, or the School Business Administrator be absent.”
Motion:

School Committee designates Donna Chisholm, Budget Analyst/AP Manager to be the
authorized signature for Accounts Payable batches/warrant during the vacancy of the
School Business Administrator.

Payroll: If a payroll warrant is presented for signature current policy is in effect, “The School Committee
shall designate the School Committee Finance Sub Committee Chair as the one member who will sign the
payroll;” Currently, the payroll warrant is only signed by the Town Administrator designee.
Contracts: Follows current policy requirements and amend “2) The School Committee shall vote and sign
all contracts $100,000 or greater. The School Business Administrator shall be authorized to sign all
contracts less than $100,000 for services, materials, supplies, and equipment establishing a binding
financial obligation by the school department provided that: (a) funds are available to pay for the
purchase; (b) it PUBLIC SCHOOLS OF BROOKLINE POLICY MANUAL has been demonstrated, in the original
request or otherwise, that the goods or services are relevant to the department’s purpose and function;
and (c) the all signatures required under section 1 above have been obtained.”
Motion:

School Committee designates the Superintendent to be the authorized signature for all
contracts after all legal and policy requirements are met until the School Business
Administrator position is appointed and filled.

Electronic Signatures: Maintain current amendment of electronic signatures until the Town discontinues
the practice or authorization.
https://www.brookline.k12.ma.us/site/handlers/filedownload.ashx?moduleinstanceid=3565&dataid=5744&FileNa
me=PSB%20Authorized%20Signature%20Policy%20Voted%205.4.17.pdf

PUBLIC SCHOOLS OF BROOKLINE POLICY MANUAL
SECTION D
FISCAL MANAGEMENT
10. Authorized Signatures:
(Voted 3/20/78, #78-84; 6/19/78, #78-295; 2/21/82, #82-533; 5/4/17; #17-51)
The School Committee shall designate by vote one member who will sign the payroll and
accounts payable warrants presented by the School Business Administrator. Said vote shall be
provided to the Town Comptroller and Town Treasurer.
The School Committee shall designate the School Business Administrator to serve as the
financial agent and shall authorize the School Business Administrator to sign all payroll,
contracts, and warrants.
The Town Treasurer, who also serves as the School Department Treasurer, signs all checks
drawn against funds under the control or responsibility of the School Department and/or School
Committee. No other signature is valid unless allowed by statute.

Payroll Warrant:
Except as otherwise outlined by statute, the employee serving in the School Business
Administrator role shall be authorized to sign payroll warrants presented for approval by the
Town Payroll Director.
The School Committee shall designate the School Committee Finance Sub Committee Chair
as the one member who will sign the payroll; presented by the School Business
Administrator.
Contracts and Accounts Payable Warrant:
Contracts and Orders for Services, Supplies, Materials, and Equipment:
The School Committee establishes a binding financial obligation of the School Department
as follows:
1) Legal and Fiscal Review:
a) Superintendent/Deputy Superintendent/Principals/Department Heads/Budget
Managers shall be authorized to sign attesting to goods or services being relevant to
the duties and responsibilities of the department attached to a requisition, thereby
requesting a contract or purchase order;
b) The signature of the Town Chief Procurement Officer attesting to procurement laws
being followed shall be required on all purchase orders and contracts; and
c) Town Counsel’s signature attesting to form shall be required for all contracts whose
value is over $100,000.
2) The School Committee shall vote and sign all contracts $100,000 or greater. The School
Business Administrator shall be authorized to sign all contracts less than $100,000 for
services, materials, supplies, and equipment establishing a binding financial obligation by
the school department provided that: (a) funds are available to pay for the purchase; (b) it

PUBLIC SCHOOLS OF BROOKLINE POLICY MANUAL
has been demonstrated, in the original request or otherwise, that the goods or services are
relevant to the department’s purpose and function; and (c) the all signatures required
under section 1 above have been obtained.
Warrant:
The School Business Administrator shall be authorized to sign all accounts payable batches.
The School Committee shall designate the School Committee Finance Sub Committee Chair
as the one member who will sign the accounts payable batches/Warrants for non-Capital
Improvement Plan Funds; presented by the School Business Administrator.
Capital Improvement Projects:
The School Committee shall designate the School Committee Capital Sub Committee Chair
as the one member who will sign for Capital Improvement Project accounts payable
batches/Warrants; presented by the School Business Administrator.
Alternate Signatures:
The Superintendent will sign Payroll Warrant and accounts payable batches/Warrants should
there be a vacancy, or the School Business Administrator be absent.
The School Committee shall vote to designate an alternate signatory should there be a
vacancy or absence of the School Committee Finance Sub Committee Chair or the School
Committee Capital Sub Committee Chair.
Notice to Town Comptroller of absence and transfer of this signature authority will be sent
by the School Business Administrator.

LEGAL REF.: M.G.L. 41:41; 41:52; 41:56

Signiﬁcant
Disproportionality
in Special
Education

School Committee
June 2, 2021

Background and Context
PSB has a signiﬁcantly disproportionate number
of African American and Black students with a
Speciﬁc Learning Disability (SLD)
▹ SLD is one of the disability categories
that qualiﬁes a student for special
education
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Background and Context
Total Students in
Special Education: 1267

Total students with
SLD: 263 (21%)

Total students
with SLD who are
African American
or Black: 53
(20% of SLD, 4% of
all IEPs )

*Based on October 2019
SIMS data
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Background and Context

Total students with
SLD: 263 (21%

% of Students with IEPs by Race (2019-2020)*
Race

% of Students with an IEP

African American/Black

34.8%

Asian

8.3%

Hispanic or Latinx

26.2%

Multiracial

14.7%

White

15.7%

*SIMS data
4

Background and Context
Route to Special Education
Referral Sources to
Special Education
Evaluation
-

Child Study Teams

-

Direct

Special Education
Evaluation
Evaluation → Determination of
Eligibility
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Addressing Signiﬁcant Disproportionality
Student Proﬁle
➢

Grades 2 - 12

➢

45% identiﬁed when in K - 2

➢

32% identiﬁed with an SLD in all three areas (Reading,
Math, Writing)

➢

30% of students are in STS

➢

26% of students are in METCO

➢

13% of students moved in with SLD determination

➢

45% of students did not receive a general education
reading/literacy intervention from PSB
6

What We’ve Done: Responding to
Signiﬁcant Disproportionality
Convene Multidisciplinary Team
a.

Judy Atanasov, School Psychologist

b.

Julie Boss, District-Wide Math Specialist

c.

Melissa Devine, SE Director

d.

Michelle Herman, OTL

e.

Joanna Lieberman, K-8 ELA Coordinator

f.

Nadene Moll, SE Director

g.

Jeanette Sergeant, Steps to Success Coordinator

h.

Coral Rondeau, SE Educational Team Facilitator

i.

Wendy Ryder, SE Director

j.

Jen Watkins, School Psychologist
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Background and Context
CST processes
Total Students in
Special Education:
1267

Classroom
instruction and
Intervention
programming

Total students
with SLD: 21%
Total students
with SLD who
are African
American or
Black: 20% or
4% entire SE
population

Data Practices Collection and
Analysis
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What We’ve Done: Responding to
Signiﬁcant Disproportionality
1.

2.

Learned about signiﬁcant disproportionality and Brookline’s
data snapshot
a.

Created proﬁle of students impacted

b.

Identiﬁed shared characteristics and potential patterns and
trends for these students

Conducted SWOT Analysis
a.

3.

Conducted Root Cause Analysis
a.

4.

Strengths, Weaknesses, Opportunities, Threats

Progressive questioning of data

Action planning
9

Addressing Signiﬁcant Disproportionality
Root Cause Analysis
➢

Need for cultural proﬁciency
○

Trauma-informed practices

○

Culturally responsive practices

○

Implicit bias

➢ Need for review of tiered system of supports - PK-12
○

Child Study Team: training, processes, procedures

○

Identiﬁcation criteria for SLD

○

Tier 1 Instruction

○

Interventions
10

Action Plan
▸ Obligation to be a culturally responsive
district
▸ We need to take this on as a district
▹ General Education
▹ Special Education
▹ Professional Development
▹ Child Study Team
11

Action Plan
I. Train
II. Review
III. Adjustments/ Make Change

12

Action Plan
I. Training
▹ Culturally Responsive Practices
▹ Trauma Informed Practices
▹ Implicit Bias
▹ Curriculum approaches for math and
literacy, as well as academic
intervention programs

13

What We’ve Done:
●

●

General Education
○

Cultural Proﬁciency course

○

Speakers on topic of equity

○

New teacher training on anti-racist and anti-bias
teaching

○

Data-Wise Project

○

Seeking Educational Equity and Diversity (SEED)

Special Education
○

ETFs review referral process to specialized
district-wide programs

○

Criteria for identiﬁcation of disability
14

Action Plan
II.

Review existing structures and processes
▹

Tier 1 instruction in literacy and math

▹

Tier 2 and Tier 3 interventions in literacy and
math

▹

Curriculum for culturally responsive,
anti-bias, and anti-racist materials

▹

Team Facilitators and SE Evaluators to ensure
common understanding of identiﬁcation
criteria for SLD

▹

CST processes
15

Action Plan
II.

Review existing structures and processes
▹

Use of data and our practices around
collection and analyses

▹

Screenings and benchmarking
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Action Plan
III.

Make Changes
▸

Recommitment to district goal of equity

▸

Programmatic and systematic adjustments
▹

▸

Re-allocation of funds and resources,
based on reviews

Regular updates to community via School
Committee meetings
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SCHOOL
RESOURCE
OFFICERS

Spring 2021 Survey Results

SCHOOL COMMITTEE
MEETING
JUNE 2, 2021

School Resource Ofﬁcer Survey
Purpose: To gather information from
stakeholders about the SRO program in order to
inform recommendations moving forward
▸ May 24 - May 27
▸ Students in grades 6-12 via Canvas
▸ School-based staff via email
▸ School leaders (Principals, VPs, Deans) via
email

2

School Resource Ofﬁcer Survey
▸ Student and staff items were adapted from:
▹ East Tennessee State Study, Teacher and
Student Perceptions about the roles of SRO’s in
Maintaining School Safety (2009)
▹ Items reviewed by Principals and Sr.
Leadership
▸ Voluntary, anonymous, and no mandatory
questions
▸ Multiple choice (students, staff)
▸ Open response (school leaders)

3

Limitations
▸ Time (short turnaround)
▹ Less time to think through survey items
▹ Lower response rate for all stakeholders
▹ Not able to take in school (students) or
during faculty meeting (staff)
▸ Same questions for both staff and students
▹ All multiple choice questions
▸ Needed an “unsure” option for a lot of questions
▸ Majority of students who responded did not know
there was a SRO in their school
4

Response Rates - All Responses
Responses (#)

Sent (#)

Rate (%)

Students

615

3661

17%

School-Based
Staff

249

1514

16%

--*

38

13%

School Leaders

*Less than 10 respondents
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Deﬁnition
▸ A School Resource Ofﬁcer (SRO) is a Police
Ofﬁcer assigned to work at a school in our
town. In Brookline, SRO’s work in
collaboration with school administration to
support students, ensure positive
outcomes for youth, and connect the
school, students, and families to services
and resources in the community.

*Source: Town of Brookline Police Department
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Did you know a SRO is a police ofﬁcer?
Students
▸ 70% of students
(424 respondents)
did not know a SRO
is a police ofﬁcer

Staff

▸ 17% of staff (43
respondents) did
not know a SRO is a
police ofﬁcer
7

Did you know that your school has a SRO?
Students
▸ 30% of students
(175 respondents)
knew their school
had a SRO

Staff

▸ 66% of staff (163
respondents) knew
school had a SRO

8

The following
slides outline
results of only
those students or
staff who
indicated that
they knew there
was a SRO in their
school
9

Response
Rates

(Students & Staff)

Response Rates - Students with SRO Knowledge
Responses
(#)

Reponses
(%)

Middle School

43

25%

High School

126

75%

Female

83

47%

Male

72

41%

Asian

29

17%

Black/African American

19

11%

Hispanic

15

9%

White

102

60%

▸

All questions, including
school, grade and
demographic questions
were voluntary
▹

▸

Not a consistent N
size for each item

“Check all that apply” for
race/ethnicity question
▹

Student responses
can be counted more
than once

*Note: District enrollment distribution
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Response Rates - Staff with SRO Knowledge
Responses
(#)

Reponses
(%)

BEEP - Grade 5

38

25%

Grades 6-8

21

14%

Grades 9-12

52

35%

Multiple Grade Spans

39

26%

Asian

--

Black/African American

--

Hispanic

--

White

104

▸

All questions, including
school, grade and
demographic questions
were voluntary
▹

▸

“Check all that apply” for
race/ethnicity question
▹

▸
68%

Not a consistent N
size for each item

Staff responses can
be counted more
than once

Less than 10 responses
represented with: --

*Note: District staff distribution
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Results

(Students & Staff)

Our SRO makes me feel safer (students)
Our SRO makes students at our school feel safer (staff)
▸ 45% (77) of students
agree/strongly
agree that the SRO
makes them feel
safer
▸ 68% (105) of staff
agree/strongly
agree that the SRO
makes students feel
safer
*Reminder: Results based upon those who knew their school had a SRO

14

Students Only -- Difference Between Race/Ethnicity

Total N Size
▸ Black/Brown: 33
▸ White/Asian: 123

*Reminder: Results based upon those who knew their school had a SRO
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Students Only -- Difference Between Grade Span

Total N Size
▸ Middle Sch: 39
▸ High Sch: 126

*Reminder: Results based upon those who knew their school had a SRO
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I feel comfortable talking to the SRO (students)
Students feel comfortable talking to the SRO (staff)
▸ 49% (82) of
students
agree/strongly
agree that they feel
comfortable talking
to the SRO
▸ 71% (102) of staff
agree/strongly
agree that students
feel comfortable
talking to the SRO
*Reminder: Results based upon those who knew their school had a SRO
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Students Only -- Difference Between Race/Ethnicity

Total N Size
▸ Black/Brown: 31
▸ White/Asian: 122

*Reminder: Results based upon those who knew their school had a SRO
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Students Only -- Difference Between Grade Span

Total N Size
▸ Middle Sch: 40
▸ High Sch: 122

*Reminder: Results based upon those who knew their school had a SRO

Results

(School Leaders)

19

“Do you support the SRO program as it’s currently
implemented?”

*N size of less than 10

21

“Do you support the SRO program…”
Continued
▸ The SRO program is integral for principals to do
their jobs well
▸ I believe the SRO is important to our community
and allows students to create positive
relationships with the police
▸ People make the position and I believe strongly
in the abilities of the people I have worked with
▸ Our SRO is a value added addition to our school
22

“What changes (if any) would you
make to the program?”
▸ None
▸ Uniform change/wear plain clothes
▸ Ofﬁce location
▸ Presentation and location that best supports
students

23

Additional
Feedback
Individual email messages

▸

There are many things that SROs do in our schools
that are not highlighted in the questions, which
focuses mostly on breaking up ﬁghts, bullying. etc.

▸

One of the best uses of the SROs has always been in
our Health and Wellness classes.

▸

Students see SRO’s during morning arrival time as
friendly, helpful faces.

▸

If we take away this opportunity for kids and police to
meet and chat in the unpressured, safe, familiar
setting of school, we take away a lot.

▸

Would love for us to think about what’s working well
and what’s not working well and build from there

Paraphrased statements from individual emails

Conclusion
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Takeaways
Limitations:
▹ Time
▹ Multiple choice items
▹ Low response rates
Keeping these limitations in mind:
▸ Differences in how students and staff respond to similar
items
▹

Differences in how students of different grade
spans and backgrounds respond to the same items

▸ Anecdotal feedback of SRO program was positive
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