BROOKLINE AT A

GLACE

DIVERSITY AMONG TOWN EMPLOYEES
GENDER DIVERSITY- END OF 2017

Of the 1,286 town employees
working for the city of Bookline,
534 idenitified as women and
762 identified as men.
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Comparison of Brookline Full-time Workforce Composition and the MSA by EEO
Racial Classification
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Library Admin. Diversity Report (End of 2017)
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Brookline Retirement Board Diversity Report
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Finance Diversity Report (End of 2017)
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Fire Diversity Report (End of 2017)
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